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HUMAN RESOURCE POLICY 

 
6.0 BENEFITS 

6.01 BENEFITS – GENERAL ENTITLEMENTS 
 
 

Purpose 
To outline the benefit entitlements of the Saskatchewan Information and Privacy Commissioner 
(IPC) employees. 
 
 
Application 
This policy applies to all eligible IPC employees. 
 
 
Policy 
The IPC will provide its employees with benefit coverage equal to comparable employees of the 
public service of Saskatchewan. 
 
The IPC shall provide the following benefits to *eligible employees: 

• Group Life Insurance 
• Disability Income Plan 
• Pension 
• Dental Plan 
• Employee Family Assistance Program 
• Flexible Benefit  
• Retiree Health Plan 

 
*Questions regarding eligibility requirements can be directed to the Director of Operations. 
 
 
Authority 
The Freedom of Information and Protection of Privacy Act, sections 43 and 43.1 
The Saskatchewan Employment Act
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Influencing Sources 
The Public Service Act, 1998 
The Public Service Regulations, 1999 
Legislative Assembly Service Human Resource Policy 6.1 
 


