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HUMAN RESOURCE POLICY 

 
5.0 LEAVE ENTITLEMENTS 

5.06 WORKERS’ COMPENSATION 
 

 
Purpose 
To outline how pay and benefits are handled for Saskatchewan Information and Privacy 
Commissioner (IPC) employees on Workers’ Compensation. 
 
 
Application 
This policy applies to all IPC employees. 
 
 
Policy 
The IPC provides benefits, within limits, in all instances where an employee is injured in the 
performance of duties and the accident or illness is compensable and the employee is receiving 
payments under the provisions of The Workers’ Compensation Act, 2013. 
 
 
Process 
The IPC will follow the same practices as the Saskatchewan Public Service in the administration 
of salary and benefits for employees on Workers’ Compensation. 
 
 
Authority 
The Freedom of Information and Protection of Privacy Act, section 43.1 
 
 
Influencing Sources 
Saskatchewan Public Service Human Resource Manual: Section 704 
Legislative Assembly Service Human Resource Policy 5.6 
 


