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HUMAN RESOURCE POLICY 

 
10.0 REIMBURSABLE EXPENSES 
10.03 RELOCATION EXPENSES 

 
 

Purpose 
To provide an overview of financial support which may be available for the relocation of 
appointees to permanent positions within the office of the Saskatchewan Information and 
Privacy Commissioner (IPC). 
 
 
Application 
All eligible IPC employees. 
 
 
Eligibility 
Individuals who are required to relocate to Regina from a work location anywhere in Canada or 
the continental United States may have the compensation provisions contained in this policy 
applied in whole or in part, pending approval of the Commissioner. 
 
Appointees 
The following appointee types are eligible to access the relocation policy, in whole or in part, 
when required to relocate: 

• permanent full time and  
• permanent part-time (pro-rated basis) 

 
Term employees may be eligible to access the relocation policy at the discretion of the 
Commissioner. 
 
 
Reimbursement / Coverage Rates 
The IPC will follow the same guidelines and principles as the Saskatchewan Public Service 
Commission in relation to appointee relocation (as is applicable but specifically excluding 
Appendix B).  The relocation policy may be found at:  http://www.cs.gov.sk.ca/706  
 

http://www.cs.gov.sk.ca/706


IPC Policy:  10.03 Relocation Expenses 
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Authority 
The Freedom of Information and Protection of Privacy Act, sections 43 and 43.1 
 
 
Influencing Sources 
Saskatchewan Public Service Human Resource Manual Section 706 
Legislative Assembly Service Human Resource Policy 10.4 


