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HUMAN RESOURCE POLICY 

 
10.0 REIMBURSABLE EXPENSES 

10.01 TRAVEL ALLOWANCES 
 
 

Purpose 
To establish the rates at which Saskatchewan Information and Privacy Commissioner (IPC) 
employees will be reimbursed for expenses resulting from work related travel. 
 
 
Application 
This policy applies to all IPC employees. 
 
 
Policy 
Please see the IPC Financial Policy 2.05 Employee Travel – In Province for information about 
eligible expenses for in province travel. 
 
Please see the IPC Financial Policy 2.06 Employee Travel – Out-of-Province / Out-of-Country for 
more information about eligible expenses for out-of-Province / out-of-Country travel. 
 
 
Authority 
The Freedom of Information and Protection of Privacy Act, sections 43 and 43.1 
 
 
Influencing Source 
Saskatchewan Public Service Human Resource Manual, Section 601 
Legislative Assembly Service Human Resource Policy 10.2 
The Financial Administration Act, 1993 
 


